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A new statewide campaign is set to tackle

the modern nightmare of bullying at work.

Workers across NSW are being invited to
tell their stories and give their feedback
about bullying in the workplace.

Bullying, also known as “workplace
harassment”, is repeated unwelcome
attention that is offensive, humiliating,
intimidating or threatening. Union studies
indicate that bullying is the number one
health and safety issue at work.

Unions NSW have been inundated with
inquiries from people asking what their
workplace can do about bullying. The
following survey has been designed to
help unions get a ‘snapshot’ of how big
the problem of bullying is in NSW.
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Your participation in this survey will
be a big step in helping the broader
campaign to stamp out bullying at work.

Copies of the survey are available from
your union or online at www.labor.net.au/
campaigns/bullying/bullying

Complete and return the following survey
to your union delegate or union office,
or send it by post to:

STOP BULLYING AT WORK
Level 10, 377-383 Sussex Street
Sydney NSW 2000

o “NO ONE LIKES A BULLY”
Campaign will be launched
on September 8, 2004 contact S
your Union for details. u “ Io “ s n sw
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What age group are you in”? 6 Does your workplace have 10. Do you have any other comments?

D 18-24 yrs D 25-35 yrs a bullying culture?
D 36-50 yrs D 51-65 yrs D YES D NO
Gender D male D female It yes, please explain

How many employees are in your

workplace?
1-5 6-19 .
L] L] . Help us Stop Bullying at work.
[ ]20-200 | over200 7 In your own words, describe what If you would like to be part of our
bullying is?

Uying 1s campaign, then please fill out the

What is your occupation? following details:
NAME
What union are you a member of? EMAIL
8 Do you want an anti bullying policy PHONE

at your workplace?

Have you ever experienced bullying D YES D NO
or intimidation at your workplace?

D VES D NO 9 Are there any measures in place at “NO ONE LIKES A BULLY”

your workplace to manage this issue?

lyes | |INO

If yes, please explain

If yes, please explain

All your details and any information you
give us will be kept strictly confidential.

unions. 'nsw
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